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CLIENT GUIDE 8 : DEFAULT RETIREMENT AGE TO BE PHASED OUT FROM APRIL 2011
On 29 July 2010 the Government announced details of how it will remove the default retirement age of 65. 
The proposals are subject to a consultation, which will run until 21 October 2010.
The key proposals are:

· The default retirement age will be abolished on 1 October 2011 and no new notices of intended retirement may be issued after 6 April 2011.

· Retirement dismissals will still be allowed after 1 October 2011 but an employer will need to be able to objectively justify the retirement of an employee if relying on its own contractual retirement age or will need to rely on one of the other potentially fair reasons for dismissal set out in section 98 of the Employment Rights Act 1996.
· Transitional arrangements will apply to retirements that have been notified before 6 April 2011 to take effect before 1 October 2011.  Retirements notified after 6 April 2011 but intended to take effect after 1 October 2011 will not be valid (unless objectively justified).

· The procedural requirements applicable to a retirement dismissal (currently set out in Schedule 6 Employment Equality (Age) Regulations 2006) will be abolished.
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